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We acknowledge that  
we are on Treaty 4 Territory  
and that our work occurs on  

Treaty 2, 4, 5, 6, 8 and 10 Territory and 
the Homeland of the Métis.   

 
We are dedicated to ensuring that the 

spirit of Reconciliation and these Treaties 
are honored and respected.   

 
We pay our respect to First Nations and 

Métis ancestors and reaffirm our 
relationship with one another. 
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Letter to the Minister 

 

 

 

November 21, 2019 

 

Honourable Gordon Wyant, Q.C. 
Minister of Education 
Room 361, Legislative Building 
2405 Legislative Drive 
REGINA SK S4S 0B3 
 
 
To the Honourable Minister Wyant: 
 
 
The Saskatchewan Professional Teachers Regulatory Board (SPTRB) is pleased to 
share, in accordance with The Registered Teachers Act, its 2019 Annual Report. 
 
The report is an accounting of the SPTRB’s activities for the fiscal year September 1, 
2018, through August 31, 2019 and includes audited financial statements for the 
period. 
 
 
 
Respectfully Submitted, 
 

 
Robin Bellamy 
Chair 
Saskatchewan Professional 
Teachers Regulatory Board 
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OVERVIEW 
 
Chairperson’s Message 
It has been my privilege to serve as the Saskatchewan 
Professional Teachers Regulatory Board (SPTRB) Chair over 
the past year.  I am looking forward to continuing in this 
position throughout 2020.  The SPTRB’s Board of Directors 
is comprised of nine members.  Eight of those members 
have Bachelor of Education degrees and have taught in 
Saskatchewan. The majority of those who are part of the 
Professional Conduct Committee and Discipline Committees 
are also Registered Teachers.   
 

I have appreciated following Tom Schonhoffer as Chair as he 
laid down a lot of the groundwork for the chair position. 
  
We have a very effective board and appreciate the hard 
work of each board member.  During this past year we have 
had a few changes to the board.  We want to thank 
Kimberlee Schlageter for her time on the board and her 
laser-like focus on detail at board meetings as well as the 
various committees she was on.  Thank you as well to Tom Schonhoffer who has put in a lot 
of time and energy throughout the past few years while chairing the transitional board and 
the first official year of the SPTRB’s Board of Directors. Tom’s knowledge of the legal system 
and regulatory practices have helped the board, committees and staff gain insight into the 
legal matters and various statutes that pertain to the SPTRB.  We welcome Wanda Clare and 
Murray Guest, our newest board members, and will be receiving one more board member in 
the near future. 
 

We have been pleased with the low number of complaints we receive from parents and the 
public at large.  We acknowledge the great work and professionalism that the teachers of 
Saskatchewan display to their students each day and believe that in part the low number of 
complaints is due to their efforts in connecting with the parents and public; these 
relationships are so very important.  Last year the SPTRB received only seventeen 
complaints.  Eleven of those were either dismissed at intake or after investigation.  To date, 
the six remaining complaints are still being investigated.  Eight complaints received in the 
preceding year were referred to the consensual complaint resolution process; four were 
concluded and four are in progress.  There was one discipline hearing held this past year.  Our 
committees and staff continue to work at completing all complaints as quickly as possible. 
 

This past year we retained new in-house council, Marcus Davies, after our former council, the 
Honourable Brenda Hildebrandt was appointed a judge to Court of Queen’s Bench in 
Battleford. 
 

The  Board of Directors held a retreat, facilitated by Irene Seiferling of Board Dynamics at 
which we discussed and developed a set of group norms for directors. 

        
Robin Bellamy 

       Chair, SPTRB Board of Directors 
 

Overview 
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Registrar & Chief Operating Officer’s Message  
 

This annual report presents the progress we have 
made on our 2016 to 2021 Strategic Priorities 
during the fiscal year ending August 31, 2019. 

This has been a productive year for the SPTRB.  In 
April a new set of bylaw revisions and amendments 
were approved by the Minister of Education.  The 
new bylaws include a set of Standards of 
Professional Conduct for Saskatchewan’s 
Registered Teachers.  The standards set out five 
expected and achievable behaviours that inform 
Registered Teachers, parents, guardians, learners 
and the general public about the manner in which 
Registered Teachers are expected to conduct 
themselves.  The standards appear at the end of this report. 

A significant achievement in our communication strategy involved the implementation of a 
new mass email tool that enhances our ability to communicate with our more than 18,000 
registrants.  

Considerable progress was also made in the area of stakeholder relationship building.  
Assistant Registrar, Jason Vogelsang and I were able to meet with the senior administrative 
teams from 12 school divisions throughout the year.  We look forward to meeting with the 
remaining school divisions and other partner organizations in the coming year. 

This past year preparations were made to implement an annual registration fee as the 
SPTRB’s primary source of revenue.  In the upcoming fiscal year, the SPTRB will no longer 
receive operational funding in the form of a grant from the provincial government.  This is a 
significant milestone in the growth of the SPTRB as an independent regulatory body. 
Financial independence is a basic and necessary measure that must be taken in order to 
maintain the capacity of the SPTRB to act independently.  

The SPTRB’s core functions involve the administration of the standards for certification, 
conduct and competence of Saskatchewan’s teachers.  Since the prevalence of misconduct 
and incompetence amongst Saskatchewan’s teachers is extremely low, the vast majority of 
the SPTRB’s work involves the certification of teachers either new to the profession or new to 
the province.  This past year 852 teachers were newly certified to teach in Saskatchewan and 
I would like to take this opportunity to acknowledge publicly the efforts of the SPTRB’s staff 
for making that and all of the SPTRB’s achievements possible.  Anabelle, Cortney, Crystal, 
Brenda, Janice, Jason, Laura and Michelle, thank you for your hard work and dedication! 

For further detail of progress made towards the realization of the Strategic Priorities, please 
see page 10 of this report. 

 
 

Trevor Smith 
      Registrar & COO 
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Who We Are 

The Saskatchewan Professional Teachers Regulatory Board is the professional 
regulator for teachers in Saskatchewan. 

We serve the public and the public interest by ensuring Registered Teachers in 
Saskatchewan: 
 

• meet requirements for certification for entry into the teaching 
profession; and 

• meet standards of conduct and competence. 
 

In practice, the SPTRB receives and reviews applications for certification to teach in 
Saskatchewan, registers teachers annually, and administers the complaint 
management process related to professional conduct and competency. 

 
Mission, Vision & Values 

Mission of the SPTRB: 

The SPTRB serves the public interest by ensuring Registered Teachers meet 
professional standards for certification, conduct and competence. 

 

Vision of the SPTRB: 

In Saskatchewan:  

• Registered Teachers are qualified, competent and trustworthy; 
• The public has confidence in the teaching profession; 
• Students achieve their highest learning potential.  

 

Values of the SPTRB: 

• Integrity  
• Transparency  
• Accountability 
• Fairness  
• Timeliness 

 

 

 
 
 
 

Overview 



 
 

 

     SPTRB 2018/2019 Annual Report 8 
 

 
Our Services 

The services provided by the SPTRB revolve around our core activities of certification, 
registration, and complaint management. 

 

Certification 

Being issued a Saskatchewan teacher’s certificate verifies that an individual has met 
the academic requirements for being a teacher in 
Saskatchewan.  To this end, the SPTRB receives 
applications for, evaluates and issues: 

• Teacher Certificates 
• Temporary Teaching Permits 
• Additional Qualification Certificates 
• Statements of Professional Standing 
• Replacement Certificates 

 

Annual Registration  

The annual registration process allows teachers to declare their continuing 
commitment to the teaching profession by maintaining the standards of the profession 
and keeping public confidence strong.  The resulting Public Registry informs the public 
about which teachers are certified and registered to teach in Saskatchewan.  
 
Services related to annual registration include approval of registration renewal 
applications and the maintenance of the SPTRB Public Registry. 

 

Complaint Management  

Complaint management, including concern/complaint intake, coordination of 
investigations, and disposition of matters, provides accountability and transparency as 
it relates to the conduct and competence of teachers. 

 

 

Overview 
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GOVERNANCE 
 

The SPTRB is governed by a nine-person Board of Directors: 

• Seven Registered Teachers: 
o three appointed by the Saskatchewan Teachers’ Federation; 
o three appointed by the Minister of Education; and 
o one appointed by the League of Educational Administrators, Directors 

and Superintendents of Saskatchewan. 
• Two public members appointed by the Lieutenant Governor in Council. 

 

Board of Directors as of August 2019  

 

 

 
*Subsequently filled by Wanda Clare in 
September 2019. 

 
The SPTRB would like to extend our thanks to Kimberlee Schlageter for her service this year.    

Robin Bellamy
Public Member

Saskatoon

Linda Blaser-Fiddler
Registered Teacher

Carry the Kettle First Nation

Ryan Boughen
Registered Teacher

Prairie South School Division

Vacant *

Christopher Garner
Registered Teacher

Chinook School Division

Markus Rubrecht
Registered Teacher

Regina Catholic School Division

Kimberlee Schlageter
Registered Teacher

Chinook School Division

Tom Schonhoffer
Public Member

Regina

Jill Tressel
Registered Teacher

Prairie South School Division

Overview 
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2016–2021 Strategic Priorities  

Enhance Board and committee effectiveness and accountability through: 

• Professional development and good governance.  
• Identification, review and improvement of Board and committee practices. 
• Implementation of formal accountability measures.  
• Effective policy development and implementation. 

 

2018-2019 Progress:  

 The Board participated in a retreat, following the annual meeting, at which they 
enhanced their learning about effective board governance and elected a new 
chairperson. 

 The Board collaborated to identify a set of group norms.   
 SPTRB committees continued to demonstrate accountability by reporting to the 

board at each of its meetings and to the public in the annual report.   

 

 
 

 

Develop a comprehensive, long-term communication plan that: 

• Informs teachers and the public about the objectives and processes of self-
regulation. 

• Develops among teachers and the public an appreciation of the value of self-
regulation.   

• Improves the transparency of the SPTRB's functions.  
• Assures clear, consistent and timely information is provided to stakeholders. 
• Teachers and employers of teachers understand their obligations under The 

Registered Teachers Act.  

 

2018-2019 Progress: 

 This year we continued to actualize the SPTRB’s comprehensive, long-term 
communication plan.  A major enhancement to our communication strategy this 
year was the procurement and utilization of Higher Logic – a robust mass email 
deployment application.  Other measures taken to support communications 
include:  a complete website refresh, radio advertisements, media interviews, a 
webinar, information booths at the Regina Open Door Society’s Career Fair, the 
University of Regina and other community events, presentations at the 
University of Saskatchewan College of Education’s Next Steps conference and 
to the University of Regina Faculty of Education Student’s Union, continued 
development of print and online informational materials, quarterly update emails 
to school division senior leadership and semi-annual newsletters to all 
registrants. 

Governance 
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2016–2021 Strategic Priorities continued 

 

Run an efficient and cost-effective organization by: 

• Managing resources effectively and achieve maximum impact and cost 
effectiveness through careful financial planning, monitoring and control. 

• Supporting staff to ensure they have the skills necessary to support our 
strategic aims. 

• Supporting Board and committee members in fulfilling their roles. 

 

2018-2019 Progress: 

 This year, the SPTRB continued to be in a stable financial position.   
 Operating under budget for the 2018-2019 fiscal year permitted the SPTRB to 

continue to develop its operating reserve. 
 Four staff members attended professional development sessions provided by 

the University of Regina Centre for Continuing Education; University of 
Fredericton; Saskatchewan Self-regulated Professions Working Group; Council 
for Licensure, Enforcement and Regulation (CLEAR); Canadian Network of 
Agencies for Regulation (CNAR); and Workplace Institute.  Topics included:  
Investigations; Truth, Reconciliation and Regulators; Benefits and Challenges of 
Regulatory Collaboration. 

 

 

 

 

Administer the Registered Teachers Act such that: 

• Business systems and processes are customer focused. 
• The certification and registration processes are sound. 
• Applications for certification are processed in a timely and efficient manner. 
• Complaints against teachers are investigated in a timely and thorough manner.  
• Only fit and proper persons are registered with the SPTRB. 

 

2018-2019 Progress: 

 891 certification applications were received and 852 certificates issued. 
 18,526 teachers registered. 
 17 complaints received, ten investigated, four concluded.   
 75% of complaints were concluded within 90 days. 
 66% of investigations were concluded within 90 days. 

 

 

Governance 
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2016–2021 Strategic Priorities continued 

 

Develop a stakeholder relationship building plan that: 

• Fosters communication, understanding and trust between Saskatchewan's 
education sector organizations and the SPTRB.  

• Clearly delineates the responsibilities of the SPTRB from those of the other 
sector organizations.  

• Leads to support of the SPTRB's work by the other sector organizations and by 
the SPTRB to the other organizations.  

• Encourages the participation of First Nations in the teacher regulatory system.  
 

2018-2019 Progress: 

 A highlight of this year’s progress on this strategic priority was the participation 
of six school divisions in consultations that informed the development of the 
process by which school divisions will remit registration fees on behalf of their 
Registered Teachers.   

 The Registrar and Assistant Registrar met with the senior leadership teams from 
12 school divisions.  The purpose of these meetings was to discuss matters of 
mutual interest and answer questions concerning the SPTRB’s processes. 

 Relationships continue to be strengthened by meetings with and presentations 
to stakeholders:  Ministry of Education, First Nation organizations, 
Saskatchewan Teachers’ Federation, Saskatchewan School Boards Association, 
Saskatchewan Educational Leadership Unit, School Division Senior 
Administration, University of Saskatchewan, League of Educational 
Administrators, Directors and Superintendents of Saskatchewan, Saskatchewan 
Self-Regulated Professionals Working Group, University of Regina, Registrars for 
Teacher Certification Canada and the Saskatchewan Principal’s Short Course. 

 

 

 

Practice strategic risk management so as to: 

• Identify potential events that may affect the SPTRB. 
• Manage risk. 
• Provide assurance that the SPTRB is able to fulfill its mandate. 

 

2018-2019 Progress:  

 Ongoing review and revision of the SPTRB’s risk register occurred in each 
quarter. 

 The SPTRB’s operating reserve provided cashflow for the equivalent of three 
months. 

 Preparations were made to implement the collection of an annual registration 
fee in order to provide a consistent source of revenue for the SPTRB’s 
operations. 

 

Governance 
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2016–2021 Strategic Priorities continued 

 

Set standards and promote high-quality professional learning for all registrants at all 
stages in their careers by: 

• Developing a continuing education strategy for registrants. 
• Developing a currency of practice strategy for registrants.  

 

2018-2019 Progress:  

 The Minister of Education approved a Bylaw Amendment that included the 
Standards of Professional Conduct.   

 The Teacher Education and Certification Committee struck the Continual 
Professional Learning and Currency of Practice working group and tasked this 
group with making recommendations concerning a continuing education 
strategy and a currency of practice strategy for Saskatchewan’s Registered 
Teachers. 

 

NEW PROJECT! 

 

Continual Professional Learning and Currency of Practice 

This year the SPTRB’s Teacher Education and Certification Committee (TECC) 
struck a Working Group.  The working group is tasked with researching the current 
state and best practices of continual professional learning and currency of practice 
for Registered Teachers and other professions in Saskatchewan, Canada and 
around the world.  The working group will be seeking answers to questions such as: 

• What does it mean for a teacher to remain current in their practice? 
• For how many years should a teacher be permitted to not practice or 

engage in professional learning before they are considered not current in 
their practice? 

• If a teacher is considered to be “not current” in their practice, how do they 
become current? 

• Do all Registered Teachers participate in sufficient professional learning as 
part of their regular duties to meet a minimum standard of continual 
professional learning? 

• How much professional learning is needed and what “counts” as professional 
learning? 

The Working Group’s work will culminate in recommendations to the TECC  and 
ultimately the Board of Directors concerning Continual Professional Learning and 
Currency of Practice strategies for Registered Teachers in Saskatchewan. 

 

  

Governance 
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Governance Committee 

Mandate: 

The SPTRB’s Governance Committee is responsible for ensuring that the Board of 
Directors fulfils its responsibilities through effective governance of the SPTRB. 

 

Members as of August 2019: 

Robin Bellamy  Linda Blaser-Fiddler  Kimberlee Schlageter 

Thank you to outgoing member Kimberlee Schlageter for her work on this 
Committee. 

 

Accomplishments: 

The Governance Committee met twice during the 2018-2019 fiscal year and:  

• Planned a retreat for the Board of Directors around the theme of effective 
boards; 

• Facilitated the election of a new Chair and Vice-Chair; 
• Developed a set of norms for recommendation to the SPTRB’s Board of 

Directors. 

 
 

Human Resources Committee  

Mandate: 

The SPTRB Human Resources Committee is responsible for monitoring the 
implementation of the SPTRB salary schedule, advising and supporting the Board in 
the recruitment of the Chief Operating Officer (COO), coordinating a regular 
performance evaluation of the COO and advising on the SPTRB’s Human Resource 
policies. 

 

Members as of August 2019: 

Ryan Boughen (Chair) Tom Schonhoffer Jill Tressel 

 

Accomplishments: 

The committee worked with the COO to refine the COO’s job description, work plan 
and evaluation for the 2018–2019 fiscal year.  The COO’s work plan was presented to 
and approved by the Board of Directors at the Board’s regular meeting in 
September.  The committee recommended to the Board of Directors that the COO 
participate in a 360 degree review process for the 2019–2020 fiscal year. 

  

 

Governance 
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SPTRB Staff 

The SPTRB has nine full-time staff members and one contracted lawyer: 

• Registrar & Chief Operating Officer  
• Assistant Registrar 
• Executive Coordinator 
• Certification Analyst (three) 
• Records Clerk (two) 
• Administrative Assistant & Accounting Clerk 

 

Trevor Smith
Registrar & COO

Jason Vogelsang
Assistant Registrar

SPTRB
Board of Directors

Janice Krietemeyer
Certification

Analyst

Brenda Holowatuk
Certification

Analyst

Crystal Kowalski
Certification

Analyst

Laura Weisgarber
Executive 

Coordinator

Cortney Bowman
Records Clerk

(term)

Michelle Chapman
Records Clerk

(term)

Anabelle Gonzalez
Admin. Assistant /
Accounting Clerk

Marcus Davies
Legal Counsel

 

 

Governance 
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CERTIFICATION & REGISTRATION 
 

Statistics  
(as of August 31, 2019) 

Certification 

 
 

 

 

 

 

 

 

 
Applications 

al SOPS  
Location Total ent 
 
 

 
 
 
 
 
 

 
 
 
 
 

University of Regina: 270 
University of Saskatchewan: 316 
Canadian Provinces: 146 
USA: 41 
Outside North America: 79 

 

 

14%   Temporary Teaching  
Permits 

24%  Statement of Professional                                 
Standing letters 

9%    Replacement Certificates 

53%  Certificates (incl. Additional 
Qualification Certs) 

 

APPLICATIONS 
RECEIVED 

1,698 

CERTIFICATES  
ISSUED* 971 

749
2

2 71

146
1

P R O F E S S I O N A L  
A  C E R T I F I C A T E

P R O F E S S I O N A L  
B  C E R T I F I C A T E

V O C A T I O N A L  
C E R T I F I C A T E

A D D I T I O N A L  
Q U A L I F I C A T I O N  

C E R T I F I C A T E

CERTIFICATES ISSUED BY TYPE
Permanent Provisional

In
iti

al
 

102

Su
bs

eq
ue

nt

124
TEMPORARY TEACHING 
PERMITS ISSUED 

Certificates by Teacher Education 
Program Location 

*Provisional and Permanent certificates issued in same year are 
counted twice. 

Certification & Registration 
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FEMALE: 13,719 

 

MALE: 4,807 

 

 
Statistics continued 

 
 

 

 

 

 

 

 

 

 

 

 

Registration 

18,526 
  
 

 

Statement of Professional Standing: 

402  Statements of Professional Standing   

                sent within Canada 
 

  9     Statements of Professional Standing 

sent outside of Canada  
(United Kingdom, Cambodia, 
Switzerland, Ireland, New Zealand, 
United States) 

 
 

NUMBER OF YEARS CERTIFICATE(S) 
HELD BY ACTIVE REGISTRANTS* 

0-5 4,374 

6-11 2,875 

11-15 2,305 

16-20 2,181 

21-25 2,025 

26-30 1,816 

31-35 1,580 

36-40 1,187 
41+ 1,227 

*More than one type of certificate may be held at 
a time (i.e. Professional A and AQC) 

REGISTERED TEACHERS 

2938

4853 4802

3759

1859

315

20-29 30-39 40-49 50-59 60-69 70+

REGISTRANTS BY AGE
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Teacher Education and Certification Committee  

 

Mandate: 

The SPTRB’s Teacher Education and Certification Committee (TECC) is responsible 
for setting the criteria for teacher education program endorsement, reviewing 
teacher education programs, and determining the qualifications, standards and 
procedures for the issuing of teacher’s certificates.  The TECC makes 
recommendations to the Board of Directors concerning matters related to teacher 
education and teacher certification.  
 
Members: 
 
The Teacher Education and Certification Committee is comprised of representatives 
appointed by members of Saskatchewan’s education sector partner organizations. 
 
Jill Tressel (Chair) 
Angelina Weenie 
Michael Relland 
Laurie Gatzke 
Gerry Craswell 
Bob Simpson 
Fay Humbert 
Val Mulholland 
Dawn Wallin 

SPTRB Board of Directors 
First Nations University of Canada 
Gabriel Dumont Institute 
LEADS 
Ministry of Education 
Saskatchewan School Boards Association 
Saskatchewan Teachers’ Federation 
University of Regina 
University of Saskatchewan 

 
The TECC would like to recognize and thank outgoing members Laurie Gatzke, Fay Humbert 
and Val Mulholland for their service on this committee.  

Accomplishments: 

The TECC met twice during the 2018-2019 fiscal year and: 

• Recommended to the Board of Directors revisions to the Teacher Certification 
Competencies.  Consequently, amendments to Schedule G of the Regulatory 
Bylaws were approved by the Board and the Minister of Education; 

• Conducted a review of teacher certification and education processes in 
Saskatchewan in light of the Truth and Reconciliation Commission Calls to 
Action; 

• Struck a working group for the purpose of preparing a set of 
recommendations concerning currency of practice and continual professional 
learning for Saskatchewan’s Registered Teachers; 

• Directed the Registrar to conduct a review and prepare recommendations 
concerning the current list of certificates and diplomas approved as Additional 
Qualification Certificate - Vocational and Technical Programs; 

• Endorsed the University of Regina’s Certificate of Extended Studies in Early 
Childhood Education as an Additional Qualification Certificate Program.  

Certification & Registration 
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Certification Decision Review Committee  
 
Mandate: 

The Certification Decision Review Committee (CDRC) is a subcommittee of the 
Teacher Education and Certification Committee which hears and decides appeals of 
teacher certification decisions made by the Registrar on behalf of the SPTRB’s Board 
of Directors.   

 
Members:  

Jill Tressel (Chair) Fay Humbert  Gerry Craswell 
 
 
Decisions: 

The CDRC met five times during the 2018-2019 fiscal year and considered: 

• One request to review a teacher certification decision and upheld the 
Registrar’s decision; 

• Four requests to review denied Additional Qualification Certificates.  The 
Registrar’s decision was upheld in three of the four cases; 

• Two program approval requests for the purpose of an AQC, and 
recommended to the TECC that both programs be approved.  

 

  

Certification & Registration 



 
 

 

     SPTRB 2018/2019 Annual Report 20 
 

 

COMPLAINT MANAGEMENT 

 

Appointments Committee 

 

Mandate: 

The Appointments Committee is established for the purposes of:  

• reviewing applications for and making recommendation to the Board of 
Directors for appointments to the Professional Conduct Committee Panel and 
Discipline Committee Panel; 

• appointing members of the Professional Conduct Committee Panel to a 
Professional Conduct Committee and appointing members of the Discipline 
Committee Panel to a Discipline Committee. 

 

Members:  

Ryan Boughen Chris Garner Markus Rubrecht 

 

Accomplishments: 

The Appointments Committee met once during the 2018-2019 fiscal year and: 

• Appointed five members of the Discipline Committee Panel to a Discipline 
Committee for the purpose of a hearing in June; 

• Recommended the re-appointment of ten members of the Professional 
Conduct Committee Panel, seven members of the Discipline Committee Panel 
and one new public member to the Professional Conduct Committee Panel. 

 

 

 

Complaint Management 
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Professional Conduct Committee  

 
Purpose/Mandate:   

The Professional Conduct Committee (PCC) reviews and investigates complaints of 
alleged professional misconduct and/or professional incompetence made about 
Registered Teachers.  The PCC determines the disposition of complaints and any 
further action to be taken. 

 
Panel Members: 

Natasha Cochran 
Neil Doell (Aug 1, 2019) 
Nora Findlay 
Rory Griffith 
Len Lorenz 

Kimberly Marshall 
Jacqueline Messer-LePage 
Dan Mielke 
Shawn Morris 
Arlene Syrota 
 

Len Thomas 
Kenneth (Dale) West 
Neil Wylie (Aug 1, 2019) 

There were three Professional Conduct Committees (each consisting of five panel 
members) that met a total of 14 times to receive and/or manage complaints during 
the 2018-2019 fiscal year. 

 
2017-2018 Update: 

As of September 1, 2018, 12 ongoing matters remained from previous years.  Of these 
12 matters, nine were concluded in the 2018-2019 year.  Four resulted in a successful 
consent resolution, four were concluded with no further action, and one was referred 
to the Discipline Committee.  Three matters from 2017-2018 remain ongoing; one 
investigation is on hold pending medical matters and two are currently in ongoing 
consensual complaint resolution processes. 

 
2018-2019: 

Between September 1, 2018 and August 31, 2019, the Professional Conduct 
Committee of the Saskatchewan Professional Teachers Regulatory Board received 17 
complaints; ten from members of the public, six employer notices and one matter 
referred to the PCC by the SPTRB Board of Directors. 

 
Decision Points: 

Of the 17 complaints received, the PCC ordered investigations into ten matters and 
did not initiate investigations in seven.   

Of the ten matters investigated, four were completed prior to August 31, 2019.  No 
further action was taken in each of the four matters. 

 
 
 

Complaint Management 
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Investigations 
not initiated

41%
No Further 

Action After 
Investigation

24%

Ongoing 
Investigation

35%

Status as of August 31, 2019

 
Professional Conduct Committee continued 
 
Summary  

Total Complaints 17 Percentage 

          Investigations not initiated 7 41% 

          No Further Action After Investigation 4 24% 

          Refer to the Discipline Committee 0 0% 

          Successful Consent Resolution 0 0% 

          In Progress Consent Resolution 0 0% 

          Ongoing Investigation 6 35% 

             
             
             
             
             
             
             
             
             
             
             
             
  

 

 

 

 

 

Timelines 

The average time between receipt of a complaint to the initial review by the PCC is 
19 working days.  The time on average between receipt of a complaint and the final 
decision by the PCC – no investigation, consent resolution, no further action, or 
hearing – is 80 working days.  The average length of an investigation is 75 working 
days. Please note these timelines include five ongoing 2017-2018 investigations but 
do not include six ongoing 2018-2019 investigations. 
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Professional Conduct Committee continued 
 

 
*includes 2016-2018 ongoing matters concluded in 2018-2019 
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Discipline Committee  
 

Mandate: 

The SPTRB administers the standards of competence and conduct for the teaching 
profession.  It is the responsibility of the Professional Conduct Committee to 
investigate complaints and the Discipline Committee (DC) to adjudicate complaints 
that are well-founded. 

Each Discipline Committee consist of five persons.  The majority of the Committee 
must be Registered Teachers and one person on the Committee must be a public 
representative who is also a member of the Board of Directors. 

 

Panel Members: 

Thomas Schonhoffer Q.C. (Chair)  Public/SPTRB Board of Directors 
Sandy Antonini     Public 
Robin Bellamy      Public/SPTRB Board of Directors 
John Bumbac     Registered Teacher 
Trevor Forrest      Public 
Don Lee       Registered Teacher 
Yasmina Lemieux      Registered Teacher 
Dean Miezianko     Registered Teacher 
Darcy Sander      Registered Teacher 
 

Thank you to Gene Aulinger, Jacqueline Bouck, David DePape and Mark Hastings for serving 
on the DC panel. 

 

Accomplishments: 

The Discipline Committee received one formal complaint from the Professional 
Conduct Committee during the 2018-2019 fiscal year.  The Discipline Committee 
heard the formal complaint in a public forum on June 20, 2019.  The decision for this 
matter was pending as of August 31, 2019.  

Decisions of the Discipline Committee are posted on the SPTRB’s website at 
www.sptrb.ca. 
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FINANCES 
 

Audit Committee 

 
Mandate 

The SPTRB’s Audit Committee is responsible for overseeing the accounting process 
of the Board and reviewing the effectiveness of the internal control, risk 
management, and both internal and independent audit systems. 

 
Members as of August 31, 2019: 

Markus Rubrecht (Chair) Tom Schonhoffer Vacant 

Thank you to outgoing member Kimberlee Schlageter for her work on this Committee. 

 
Accomplishments: 

The Audit Committee met twice during the 2018-2019 fiscal year and:  

• Recommended the approval of the Audited Financial Statements for the fiscal 
year ended August 31, 2018; 

• Engaged Virtus Group LLP as auditor of the SPTRB’s accounts for the 2018-
2019 fiscal year.   

• Approved the Audit Engagement Agreement between the SPTRB and Virtus 
Group and the Audit Involvement Plan of the Provincial Auditor of 
Saskatchewan for the fiscal year ending August 31, 2019. 

 

The audited financial statement for the 12 months ending August 31, 2019 can be 
found on page 26 in the report.   
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STANDARDS OF PROFESSIONAL CONDUCT 
Registered Teachers have a duty to uphold the professional standards and reputation of the 
teaching profession and to assist in the advancement of its goals, organizations and 
institutions. 

Integrity is the fundamental quality of Registered Teachers.  Integrity is the foundation of the 
commitment made by Registered Teachers to learners and to the reputation of the 
profession.  

Public confidence in the teaching profession may be bolstered by professional conduct on the 
part of Registered Teachers.  Accordingly, the conduct of Registered Teachers should reflect 
favorably on the profession and inspire the respect and trust of learners and the community. 

Conduct on the part of a Registered Teacher in either public life or professional practice will 
reflect upon the integrity of the profession.  Teacher conduct can directly impact public trust.  
Registered Teachers ensure public trust is upheld by adhering to these standards.  Registered 
Teachers are also expected to adhere to all applicable policies and procedures set by their 
employing school division, the Ministry of Education, the STF, LEADS, or any other 
professional organization that relates to their work as a Registered Teacher.   

1. Registered Teachers base their relationships with learners on mutual trust and respect.
Registered Teachers demonstrate this standard when they: 

 maintain healthy professional expectations that place learners’ interests first,
both in school and in the community.

 ensure that all forms of communication with learners are thoughtful, honest
and appropriate.

 honour individual identity and circumstance without prejudice.

2. Registered Teachers have regard for the safety and academic, physical, emotional and
spiritual well-being of learners.

Registered Teachers demonstrate this standard when they: 

 take measures to provide and model a safe, inclusive, and respectful
environment at school.

 implement appropriate, consistent, and clearly articulated rules and
expectations.

 provide effective supervision.
 follow emergency procedures.
 act as prudent educators who place learners at the forefront of decisions.
 implement classroom management practices that encourage mutual respect

and cooperation.

3. Registered Teachers act with honesty and integrity.
Registered Teachers demonstrate this standard when they: 

 communicate openly, truthfully and respectfully with all relevant parties while
maintaining necessary confidentiality.

 are responsible for their assessment, evaluation, record keeping, and classroom
practices.

 maintain an accepting classroom that promotes learning for all students.

Other 
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4. Registered Teachers take responsibility for maintaining the quality of their practice.
Registered Teachers demonstrate this standard when they: 

 participate in continual self-reflection and professional learning.
 seek, accept, and provide feedback to improve professional practice.
 work in a collaborative manner with other members of the learner’s support

network.

5. Registered Teachers uphold public trust and confidence in the education profession.
Registered Teachers demonstrate this standard when they: 

 are mindful of their responsibility as a role model in school, in the community,
and online.

 maintain appropriate communication and professional relationships with
learners, parents, guardians, colleagues, and other stakeholders.

 act in a manner that reflects positively on the teaching profession.

Other 



204 – 3775 PASQUA STREET 
REGINA SK CANADA S4S 6W8 

Phone: 306-352-2230 
Email: general@sptrb.ca 

www.sptrb.ca 

SPTRB serves the public interest by 
ensuring Registered Teachers meet 
professional standards for certification, 
conduct and competence.


	The Appointments Committee is established for the purposes of:
	 reviewing applications for and making recommendation to the Board of Directors for appointments to the Professional Conduct Committee Panel and Discipline Committee Panel;
	 appointing members of the Professional Conduct Committee Panel to a Professional Conduct Committee and appointing members of the Discipline Committee Panel to a Discipline Committee.




